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The District is committed to providing a safe, supportive and respectful school environment for alll
students and strictly enforces a prohibition against bullying. Bullying behavior interferes with
student learning and has a detrimental effect on the personal health and well-being of students,
and will not be tolerated in the District.

Bullying of students is prohibited at school, on school grounds, during school-sponsored activities,
on school buses and at bus stops, and through the use of digital technologies. “Bullying” is
defined as deliberate or persistent behavior, using words or actions, that is infended to cause
fear, physical harm or psychological distress on another student and has the effect of doing any
of the following:

1. substantially interfering with a student’s education or school performance;

2. creating an infimidating or fearful environment in a school setting for a student or group of
students; or

3. substantially disrupting the orderly operation of the school.

All District staff must be alert to and aware of the signs of bullying and intervene promptly and
firmly against it. All district staff and school officials who observe or become aware of acts of
bullying are required to report these acts to the building principal or designee.

Victims of bullying, observers of bullying, and parents or guardians of students who have been
bullied are encouraged to report incidents of bullying to the building principal or a school
counselor. All reports of bullying shall be taken seriously, tfreated fairly and promptly and
thoroughly investigated. Retaliation against individuals for filing reports under this policy or
assisting in the investigation of such reports is prohibited.

Students found to be in violation of this policy shall be subject to disciplinary action ranging from
positive behavioral interventions and supports up to and including suspension or expulsion from
school. Referrals may also be made to law enforcement officials. When determining the
appropriate consequences and remedial action, the building principal shall consider the
developmental and maturity levels of the parties involved, the levels of harm, the surrounding
circumstances, the nature of the behaviors, past incidences or past or continuing patterns of
behavior, and the context in which the alleged bullying incident(s) occurred.

If a District employee has been found to have bullied or retaliated against a student in violation
of this policy, he/she shall be subject to disciplinary action up to and including discharge.
Employee disciplinary action shall be consistent with applicable provisions of the Employee
Handbook or other District procedures.

The building principal shall inform staff, sfudents and parents and guardians of this policy
annually. In addition, the building principal shall provide annual fraining to staff members on the
recognition and prevention of bullying and their roles and responsibilities under this policy.
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Legal References:

Wisconsin Statutes
Section 118.01(2)(d)8 [protective behaviors instruction]

Section 118.46(2) [student bullying policy required]

Section 120.13(1) [school board power to set conduct rules and discipline students]
Section 947.0125 [unlawful use of electronic communications]

Section 948.51(2) [hazing prohibited]

Cross References:
WASB PRG 443.71 Sample Policy 1
411, Equal Educational Opportunities

411.1, Student Harassment
413/513, Nondiscrimination on the Basis of Sex in Educational Programs or Activities
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