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Employees who terminate employment with the Waunakee Community School District through 
voluntary retirement and met the vesting requirement as articulated in the employee handbook, 
may continue participation in the District's health/dental insurance program at the employee's 
expense.  When the retiree reaches age 65, he/she may continue participation by converting 
his/her health policy to a District Medicare supplement plan at the retiree’s own expense.  All 
retiree billing and payments will be handled directly between the insurance company and the 
retired employee. 
 
This policy is subject to the terms of the group policy of the insurance carrier and federal and 
state law. 
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